n’a
YaR¥, o 6061 Gabbert Rd.
J{%« km Moorpark, CA 93021
&9 805-CHABAD-2 (242-2232)
3

Fomme) info@GIRanchCamp.com G an Izzy Ran C h Cam p

"y

Staff Contract (local staff)

Thank you for joining Gan lzzy Ranch Camp for the Summer of 5781/2021.

Gan 1zzy Ranch Camp is an innovative camp on a beautiful 5.5 acre ranch in Moorpark, CA.
We are excited to invite you to join our staff this summer. Assuming you accept and return this contract in a
timely fashion, you will IY’H be assuming the position of Counselor at Gan lzzy Ranch Camp of Moorpark, CA

Camp dates are June 28-August 6th.
Camp times are 9 am-3:30 pm

Counselor Job Responsibilities: (What we expect from you)

A) Pre-Season:

1) E-mail a copy of your current health insurance card and Health History Form to info@GIRanchCamp.com.

2) Participate in all training sessions:

A)Private meeting with Devorah

B)Friday, June 27, 10:00 am — 3:00 pm — CPR, first aid, and staff training sessions

C)Sunday, June 23, 10 am — 4:00 pm — Camper Orientation, Staff training and meetings, Camp Decor
3) Read and understand our staff manual.

4) Join HC and staff in decorating your bunk area and the camp in general.

B) At Camp:

1) Comp]ete devotion to the children for the 6.5 hours of camp and before/after care hours as arranged. This means
that campers are never alone under any circumstances. A counselor is always with them. While with them, the
counselor is either: doing a project, teaching, singing, playing, cheering, goofing etc. but at all times this energy is
focused and directed at the children. If possible, counselors should be IN the pool at swimming time (campers

highlight!)

2) Participation in extra-curricular activities, including, but not limited to, Shabbaton, Family BBQ, and other special
activities.

3) Counselors should make sure to get enough sleep so they will be well-rested and energetic for the duration of the
camp day.

4) Staff members must be at camp by 9:00 am ready to greet arriving campers with a smile.

5) Every Staff member represents Gan lzzy, and should adhere to this dress code:

6) *Wear a Camp T-shirt every day (provided by G.I) Please make sure to look neat and put-together (including not
altering the camp shirt in any way).
*Wear a skirt that comes to the knees or below (leggings may be worn underneath)
If you have any questions or concerns regarding the dress code, please do not hesitate to reach out to Devorah to
discuss.

7) Ensure that your room is left clean and orderly when leaving for trips and at end of each day. The lights and AC
should be off and lost & found should be returned.

8) Cell phones are not permitted to be used during camp hours. All counselors will have radios for all communication
purposes.

9) Give your campers the best summer of their lives!!

What you can expect from us:
1) A fun filled, fulfilling, inspiring, summer experience!
2) Our complete support, listening ear, and any assistance you may need at any time of the day or night!
3) Our undying, endless appreciation for all your hard work.
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4) REMUNERATION:
Though counselors officially work in our camp on a volunteer basis, we give each counselor $50 spending money each week.
(unless other arrangements were agreed upon)

In addition, every Tuesday after camp, Gl will be sponsoring a trip for the staff as a token of our appreciation.
(Please confirm your attendance)

June 29 — Kayaking

July 6 — Biking by the Beach
July 13 — 101 Escape Rooms
July 20 — Camp Late night
July 27 — PARASAILING!!
August 3 — Dave and Busters

1 (please print full name) agree to these terms and conditions and to follow them with the proper attitude
of a Gan Israel staff member. 1 agree to serve as a staff member at Gan lzzy Ranch Camp summer 2021.

In the unlikely event of your breach of contract, inability to perform said duties, or if continued employment is not in the best interest of the children
or program, Gl reserves the right to immediately terminate this agreement (with reasonable explanation) and thereafter have no obligation to you.

In the unlikely event that you decide to quit and terminate this agreement, you agree to wait until a suitable replacement (agreed to by the director) is
found.

Staff Member’s Signature: Date:

Hebrew (Jewish) name and mother’s Hebrew (Jewish) name

BAT

Cell phone: Home:

Email address:

Home address:

Mother’s name

Mother’s email:

Mother’s cell phone:

Father’s name:

Father’s email:

Father’s cell phone:

Parents signature:

We are looking forward to working with you.

Rabbl Shimy and Devorah Leah Heldingsfeld



